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ANNOUNCEMENT 
Richard L. Sater, 33°, Secretary 

 

Ill. Bro. Barton R. Guthrie, Valley 

Personal Representative of the 

Sovereign Grand Inspector General 

(SGIG) for the Valley of Colorado 

Springs-Pueblo has decided to step 

down from his office after the 

January 2, 2019 Consistory Stated 

Meeting.  Ill. Bro. Steven M. Munsinger, Sovereign 

Grand Inspector General (SGIG) for the Orient of 

Colorado, has appointed Ill. Bro. Robert R. Cook to 

assume the Personal Representative position for our 

Consistory effective January 3, 2019.  2019 Calendar 

and activity Plans for the Southern Colorado 

Consistory are highlighted on page 5.  
  

Officers and members of the 

Consistory wish to express our sincere 

appreciation to Ill. Bro. Bart for his 

long and distinguished service to the 

Consistory and wish him well in all his 

future endeavors.  
 

Please join us all in getting behind Ill. Bro. Bob as he 

takes the reins and guides us into a new year!  

 

Let us continue with our understanding of leadership 

as we began last month.  Let us look at leadership 

from a non-technical perspective. 

The leaders who emerge today likely possess a few 

key personality traits. Those characteristics include 

being sociable, ambitious, curious, and well-

adjusted—and those traits may bear more weight 

even than intelligence. Successful leaders also tend 

to embody integrity and emotional intelligence, 

characteristics that support cultivation of  a fair, 

balanced, and enjoyable professional team. Every 

leader develops a unique style, informed both by 

specific personality traits and general cultural tone. 

Genetics influence leadership ability, likely due to 

inherited personality traits, but environmental 

factors  such as education play a significant role as 

well. 
 

What are the qualities of an excellent leader?  

Opinions about good leadership qualities vary; 

however, honesty, good communication, confidence 

and the ability to inspire are some qualities 

commonly attributed to good leadership. Additional  
(Leadership – see page 9) 
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From the PR 
Bart Guthrie, 33° 

 

January 2, 2019 is our installation of 

new officers and the SGIG’s 

appointments for the year.  In addition 

to this, we’ll be having our annual awards night.  Our 

new brothers from the Fall Reunion will be receiving 

their patents, there will be some certificates of 

appreciation, merit ribbons/stars and the new Albert 

Pike Awards I talked about at the November 2018 

stated meeting.  Four brothers will be receiving these 

awards.  The categories are: 

-  SCC Mason of the Year – selection was done 

by written ballot at the November meeting 

- Director General Appreciation Award – 

selection by the Director General Staff 

- Exemplary Student – selection by the Director 

General Staff 

- Personal Rep Appreciation Award – Selection 

by the Valley Personal Representative 
 

The new Pike busts look great and something each 

brother will want to have.  They will not be freely 

awarded.  As you see above only four per year.  From 

time to time, there will be a special award; but, there 

is another way to get one of these great busts – the 

Passport Program.  I just picked them up from the 

printer and they too look great.  There is a spot on the 

passport to “sign off” on each of the degrees 4th 

through 32nd.  You must attend an exemplified (not 

communicated) degree.  At the conclusion of the 

degree, your passport will be signed/stamped/etc.  

When all 29 degrees have been “signed off” you then 

turn the completed passport in to the Secretary’s 

Office and you are eligible for an Albert Pike award.  

Remember SCC does not exemplify all 29 degrees so 

it will take some creativity on your part to get the 

passport stamped.  Perhaps attending degrees at the 

Denver or even Grand Junction Consistory reunions 

or attending an out of state Southern Jurisdiction 

Consistory reunion and have your passport stamped 

there.  Here’s an opportunity to increase your 

knowledge of degrees, attend other valleys (in/out of 

state), and meet new brethren.  The passports are on 

sale in the Consistory Office for $5.00 each.  We only 

got 100 printed so you’ll want to get yours quickly.   

 

Secretary’s Corner 
By Dick Sater, 33° 

 

 

 

 

 

 

The December Stated Meeting and dinner was a 

joyous affair.  The evening started by the Shrine 

Band playing Christmas music before dinner.  This 

was followed by the Knights of St. Andrew (KSA) 

posting the colors and Prelate Charles Lewis, 32°, 

offering the prayer. 
 

The Stated Meeting was well attended, including five 

members of the last class.  The presiding officers 

(Randall Sanger, 32°, Venerable Master; Wise 

Master Jason Bunch,  32°; Master of Kadosh Vincent 

Johnson, 32° KCCH; and Commander William 

Mathis, 32°) opened the meeting. 
 

The 2019 proposed Budget was presented to those 

members in attendance. After a short explanation of 

the budget, the budget was voted upon and approved.  

A perspective analysis of the budget is provided by 

Ill. Bro. Bill Klatil, 33°, on page 13.   
 

A Memorial Scroll for Michael L. Cope, 33° and 

Steven G. McHenry, 32° was read by Wise Master 

Bunch.  Prelate Lewis provided words of comfort. 
 

At this point, the members presented for election 

were (in appropriate order) were offered and duly 

elected.  Please see the new officer lines on page 13.  

These brothers will be duly installed at the January 

2nd Communication. 

 

Please remember that office hours will be changing 

in the new year. 

 

Office Telephone numbers are: 
719-471-7966 
877-471-7966 
719-635-1560 

Please consider SCC in your estate planning.  Planned gifts, 

also known as legacy gifts, are the result of financial 

planning often involving a future estate. These gifts include 

bequests in wills, trusts, life insurance, personal property, 

and annuities.  Such gifts would allow SCC to continue 

Scottish Rite activities, 
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A Look Back in History 
(extract from the Monthly Bulletin for the Valley of Pueblo-Orient of 

Colorado: January 1934) 

What? --- The teachings and practice of 

Freemasonry is needed as much today, and perhaps 

more so, than they ever were.  That great Masonic 

philosopher, Albert Pike says: “War has not ceased; 

still there are battles and sieges.  Homes are still 

unhappy, and tears, and anger, and spite make hells 

where there should be heavens.  So much the more 

necessity for Masonry.  So much wider the field of its 

labors.  So much more the need of it to begin to be 

true to itself, to revive from its asphyxia, to repent of 

its apostacy to its true creed.” 
 

No, there is nothing the matter with Masonry.  A year 

ago, an appeal was made to the brethren holding 

membership in Indian Consistory to help out the 

Almoner’s Fund, so that it might help others.  One of 

the responses to that appeal was from a brother living 

in California.  He sent in three pennies (all the money 

he had) and his gold double-eagle ring that it might 

be converted into cash and given to the Almoner for 

the poor.  To that brother there was nothing the 

matter with Masonry.  Masonry had gone to his heart 

and found lodgment there.  He was still on the firing 

line and would remain there until he laid aside the 

Craftsman’s working tools and his spirit had returned 

to Him who gave it . . . No, he found nothing the 

matter with Freemasonry. 
 

No, there can be nothing the matter with 

Freemasonry.  It is not a RELIGION, but it is 

RELIGION, pure and undefiled by the hates, 

prejudices and intolerance of any and all religious 

parties.  It is not a political party equally defiled by 

hates, prejudice and intolerance.  It is a voluntary 

Fraternity of good men who, wholeheartedly, believe 

in One, Eternal, True and Living God, Father of all 

mankind, associated together for the sole purpose of 

making the world better to live in by teaching Truth, 

Purity and Love both by precept and example.  It 

cannot hate because it is a principle of Love and Love 

and Hate cannot abide in the same heart.  There is 

nothing the matter with Freemasonry.   
 

“Masonry is work and action,” and the True 

Craftsman will never cease work to bring back into 

line the brother who has once assumed the vows and 

has fallen by the way-side.  It is his duty, and Duty 

and Masonry are synonymous.   

Editor’s Corner 
By D.J. Cox, 33° 

 

Well, it’s a new year and some changes 

are coming.  With 2019 being a 

significant year, we hope you will 

notice some changes in the newsletter also.   For 

example, historical references will be highlighted 

under a column labeled A Look Back in History 

(see page 3) and perhaps, in the future, we can 

highlight some of our brethren also.  Our hope is to 

give our readers a sense of the past, what has changed 

and what has remained the same. 
 

In addition to a new Personal Representative (Ill. 

Bro. Bob Cook), effective after the January Stated 

Meeting, we have new line leaders and new 

committee members.  But that is not all!  We will see 

new Reunion plans, new activities and, hopefully, 

renewed interest in the Southern Colorado 

Consistory.  This can only happen with the 

involvement of the membership. 
 

Last meeting, we saw a return to activity by the 

Knights of St. Andrew (KSA) by presenting the flags 

at the dinner.  Please refer to last month’s newsletter 

for their plans; they want to become more involved.  

We need more brethren to participate in our dinners 

and activities before the Stated Meeting.  Fraternal 

camaraderie (mutual trust and friendship among 

people who spend a lot of time together) is essential! 
 

As we begin a new year, please actively join us in 

strengthening SCC.  Let us know what you like 

and/or dislike.  Participate in the activities, attend the 

Reunion/educational activities, encourage other 

Master Masons to join us, especially at the OPEN 
MEETINGS.  Help us grow the fraternity.   
 

VMAP is doing their part.  Membership is trying new 

things.  Finance is making the critical decisions to 

maintain our financial stability.  We in 

communications are trying to deliver timely and 

informative information.  The Director General staff 

has an ambitious set of programs for us.  More and 

more, the management of SCC is trying to address 

the needs and desires of our members.   
 

We need YOU, the members, to join us.  Please 

become more active and attentive to SCC.  You 

won’t regret it!  
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VMAP: 

A YEAR IN REVIEW 
By Bill Klatil 33° 

 

The VMAP Committee has done a great 

deal of good work, thanks to the 

dedicated men who are part of the Committee.  We 

have come a long way in effecting positive changes.  

At least we think we have. 

We started out the year by identifying subjects to 

which we could have positive impact to our current 

procedures.  We worked on our member database.  

With mailings, we have reached out to members to 

obtain missing or incorrect information such as 

current addresses, phone numbers and email 

addresses.  Contact information is unfortunately 

neglected and must be constantly addressed to 

remind members to help us to maintain their updated 

information.  After updating email information, 

which is an efficient means of communication, we 

have created an email database as a tool to keep in 

touch with our members using a web-based system 

called MailChimp.  

We next began a calling committee activity.  

Birthdays were our focus.  We are pulling 

information from our files and calling Brothers to 

wish them a Happy Birthday and asking how they 

are.  It is a good feeling to be able to have an excuse 

to talk to Scottish Rite Masons. 

The Ambassador program for the Consistory was in 

need of updating.  We have identified Brothers 

throughout the Lodges to act on our behalf.  This tool 

is an important part of our exposure to Blue Lodge 

Masons.  If you don't know who your Ambassador 

is, please feel free to contact the Consistory at 

sococonsistory@gmail.com or at (719)-471-7966. 

We worked on an event to introduce the general 

public to the Fraternity called the "Masonic Family 

Fair".  This was our first attempt at this activity.  We 

had modest success in our endeavors. 

Out of our committee was created a Communications 

Committee to create a roadmap of ideas to better 

communicate with our membership.  Using emails, 

Facebook, a website, a calling committee, and 

reenergizing our newsletter in both electronic and 

hardcopy form proved to be positive steps in this 

regard.  We have more work to be done and are 

looking for help from the membership for volunteer 

participation and input to improve our efforts. 

We had a meeting with our Director General in 

reference to the VMAP topics addressing avenues of 

value to include in the reunion process.  These 

suggestions, of which there were many, were 

received with interest.  The VMAP Committee will 

continue to work with the reunion staff on 

implementing suggestions from the program. 

The next major project was the "Friends of the 

Scottish Rite" event.  We worked closely with the 

Membership Committee on redeveloping and 

implementing this process.  We obtained information 

on new Master Masons in our area and produced a 

mailing of invitation to these Brothers as well as an 

invitation to all Masters of Lodges who are not 

Scottish Rite Masons.  We had a nice turnout which 

translated into petitions for membership.  The 

success of this project shows the importance of 

incorporating it into our normal processes. 

We finished out the year with discussions on the 

"Passport program" (stay tuned for more 

information) and possible updates to the "500 Club".  

We are calling members who are falling behind in 

their dues.  Retention is key to our success as a 

Consistory.  We are hoping to identify that our 

Brothers know that they are behind in their dues and 

offering assistance if it is needed. 

As you can see, we are working hard to make the 

Consistory better for our members by improving 

communications, evaluating existing programs and 

supplementing our activities with the suggestions of 

the Supreme Council in the VMAP programs.   
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2019 Education, Degree Work, 

and Reunion 
 

Brethren – we have a busy year planned for 2019 that 

will provide each of us the opportunity to increase 

our knowledge, have meaningful education and offer 

multiple opportunities to new candidates 
 

Let’s talk Education first. 
 

 - We will continue the communication of 

some degrees during our Stated Meetings as part of 

our degree conferral plans. 
 

 - We will also be adding a new educational 

venue this year.  Four times during the year (see the 

schedule below) we will have “Open Meetings” 

where we will be able to invite ANY Mason (EA, FC, 

or MM) to attend our dinner and then attend an open 

discussion upstairs.  We proclaim ourselves to be the 

“University of Freemasonry” and we want to live up 

to that motto.  Our open meetings will have topics of 

interest to all members and guests.  We hope that this 

will be part of the process of making it clearer to non-

AASR members that our focus is on learning and 

growing together, and that we offer unique learning 

opportunities. 
 

We also have a robust plan for degree work and plan 

for the conduct of a 3-day Reunion in the Fall: 

 

 
 

 - For prospective candidates, we will offer 

the opportunity to attain their AASR degrees through 

either a series of stated meeting and weekend degree 

work, OR by attending a 3-day Reunion in the Fall.  

We want to offer multiple opportunities for 

candidates to complete their degrees, giving us the 

ability to accommodate varying work schedules and 

other personal commitments. 
 

So – let’s jump into the 2019 Schedule: 
 

January 2nd – as previously announced, this meeting 

will be dedicated to the installation of new officers 

and the presentation of various awards. 
 

February 6th – OPEN MEETING.  We should all 

invite other Masons (EA, FC, or MM) to attend the 

dinner with us, and then join us upstairs for a 

presentation on Introduction to Symbolism.  Ill. Bro. 

Bill Klatil is publishing a very informative flyer 

concerning this night’s events (see page 17). 
 

March 6th – This will be the start of the degree 

conferral program for 2019, as well as part of our on-

going education program.  We will exemplify the 4th 

Degree. 
 

April 3rd – this will be our Stated Meeting for April.  

During dinner, we will have a Ceremony of 

Planning Calendar 
January 2019 … 
 

2nd (Wednesday)   7:00 pm  Stated Meeting (Building opens at 5:00 pm) 

Installation of Officers and Awards Night 
 

Dinner Menu (Cost $16.00): (Reservations need to be placed no later than Tuesday, 1/4 at 12:00 pm.) 

Swiss Steak 

Mashed Potatoes w/Gravy 

Green Beans 

Salad, Rolls 

Carrot Cake 

Coffee/Tea 
 

24 – 26 (Thursday-Saturday)   Grand Lodge Annual Communication 
 

Please check the website for possible updates and changes throughout the month.  Let us know of any 

events or activities not presented for January so we may include them in the next issue.
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Remembrance, Renewal, and Commitment, hosted 

by the Chapter of Rose Croix.  Then we will go 

upstairs and exemplify the 5th Degree and 

communicate the 6th Degree. 
 

April 26th and 27th – we will start on Friday evening 

with the communication of the 7th, 8th, and 9th/10th 

Degrees.  On Saturday, we will communicate the 11th 

through 13th degrees, exemplify the 14th degree, 

communicate the 15th through 17th degrees, and wrap 

up the two-day event by exemplifying the 18th 

degree. 
 

May 1st – this will be our Stated Meeting for May.  

We will communicate the 19th Degree and exemplify 

the 20th Degree. 
 

June 5th – OPEN MEETING.  As before, we should 

all invite other Masons (EA, FC, or MM) to attend 

our dinner and then join us upstairs for a presentation 

on Civil Disobedience by Ray Dunn, 32° KCCH.  

This is a tremendous presentation that will call on all 

of us to open our minds to our responsibilities as 

Freemasons. 
 

June 29th – we will communicate the 21st through 24th 

degrees, exemplify the 25th degree, and communicate 

the 26th thru 29th degrees. 
 

July and August – we will be dark. 
 

September 4th – OPEN MEETING.  As before, we 

should all invite other Masons to attend our dinner 

and then join us upstairs for an interesting 

presentation. 
 

September 28th – we will exemplify the 30th degree, 

communicate the 31st degree and finally exemplify 

the 32nd Degree. 
 

October 2nd – OPEN MEETING - we will have the 

Feast of Tishri hosted by the Lodge of Perfection, 

and then go upstairs for a presentation open to all 

Masons. 
 

October 31st thru November 2nd – REUNION.  We 

will hold a traditional 3-day Reunion, starting with 

exemplification of the 4th Degree on Thursday 

morning and concluding with the 32nd Degree on 

Saturday afternoon.  As always, an open banquet will 

follow on Saturday evening. 
 

November 4th – this will be our stated meeting for 

November and will include a discussion of the 32nd 

degree for both old and new members. 

 

December 4th – this will be our Stated Meeting 

during which we will hold elections for officers for 

2020. 
 

2019 is going to be an exciting and busy year – a new 

program of education for all Masons, not just 

members; degree work during some Stated 

Meetings; some additional degree work on selected 

Saturdays and a 3-day Reunion in early November. 

 

As always – we seek participation and involvement 

from all our members in this ambitious program. We 

need volunteers to be part of the Director General 

staff, members of degree teams, or serve as members 

of the various Departments.  Shortly, we will be able 

to identify the best point of contact for each of those 

roles and we hope the members will provide us with 

many volunteers!!  

 

 

Members of the Shrine Band playing at the December dinner prior to 
the Stated Meeting. 

The Property Department could use a few more Brothers 

to assist with set ups. Interested Brothers may contact Roy 

A. Decker by email at royadecker@gmail.com or by 

phone at (719) 663-3176. 

 

mailto:royadecker@gmail.com
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JANUARY 

Birthdays 
1st Marvin Barbour  15th Richard Larke  24th Robert Allen 

2nd  Charles Buck Jr  16th  Louis Graner   Michael Price 

 Scott Martinez  17th  Floyd Davis   Herbert Romero 

David Nuss   Lester Nowell   Warren Weaver 

 3rd Dennis Kost   Ronald Peck  25th  Richard Stewart  

 4th  Larry Childs   Earl Phelps  26th  Maurice Masdeu 

  Howard Pease   Lester Tedrow  27th  Scott Stancliff 

 5th  Eugene Colwell Sr 18th  Michael Favre  28th  Joseph Hill 

 6th  Craig Fabec  19th  Larry Anderson   Dwayne Weyers 

 7th  Larry Allen   Robert Robertson  29th  Frank Cancino 

  Troy Hansen  20th  Ronald Hendren   Yusuf Ghodgeri 

 10th  Robert Barnes   Frank Krutzke   Kenneth Hoskin 

  L Oxford   David McKey   Raymond Lingley 

 11th  Eugene Dobrzelecki 22nd  Kevin Churchill   Stephen Pearsall 

 13th  DJ Cox    Vernon Ingraham   David Reitan 

  Jeffrey Gronski   James Rawlings  30th  Dale King 

  Charles Honaker      31st  Robert Burr 

 14th  Harold Dickerson       Richard Calhoun 

  Larry Holland       Warren Higgins 

  Davaughan Mitchell 
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Memorial Scroll 

    DATE    NAME 

August 13, 2018  Steven McHenry 

September 1, 2018  Truman Bachenberg 

September 3, 2018  Ralph Hickey 

November 20, 2018 Frank Van Zant  

 

 

 

 

 

 

     Information current since last Quill and Scroll newsletter 

 

ROSE CROIX FUNERAL TEAM 

All Scottish Rite Masons in good standing are entitled to have a Rose Croix Funeral service at the time of their passing.  Members 

should advise their families of their wishes to have this beautiful service.  It is a very dignified service intended to help bring comfort 

to the family. The current members of the Southern Colorado (SCC) Consistory Rose Croix Funeral Team are:   Bart Guthrie, 33°; 

Hershel “Butch” Holmes, 32°; Charles Lewis, 32°; and    Ronald Smith, 32° KCCH.  If you are interested in joining the Rose Croix 

Funeral Team and helping them, contact the office or Bart Guthrie, 33° for more information.  
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(Leadership – from page 1) 

qualities include creativity, a positive attitude and 

commitment.    

What is the single 

most important 

leadership quality?  A 

most important and 

respected leadership 

quality is integrity. It is 

the most required and 

most admired quality of 

all people, but 

especially of the effective leader. Trust is the quality 

that binds all relationships together. 
 

It is worthy of note that no one is born with the skills 

of leadership, but such skills can be developed by all, 

and influence their environment positively using 

them. Here are some of the skills: 

• Improved Communication 

• Setting good examples 

• Motivate others 

• Encourage cooperation 

• Develop a broader perspective 

• Recognize the need for a change when it 

arises 

• Knowledge and expertise should be shared 
 

Formal leadership is where a person is officially 

designated as the leader of a group. Examples of this 

kind of leadership are CEO of a company, a teacher 

at a school, the captain of a sporting team and the 

head of a department. It's the formal leader’s job to 

organize the available resources, work out the 

logistics and motivate the members of the team to 

carry out their tasks to the best of their abilities.  

When you assign a leadership role to an individual, 

that person has decision-making authority. You 

expect employees to respect the position as much as 

the person who holds it. Overall, formal leadership 

has a top-down feel. That is, the leader is at the top 

of an implied or explicit hierarchy. 
 

An informal leader is a person who's not officially 

appointed as the head of a group. However, the other 

members look to him for motivation and inspiration. 

Though the CEO is the formal leader of a company, 

the employees may look up to a colleague who, they 

believe, shares their goals and visions and has some 

knowledge or experience that will help them realize 

their goals. Although these leaders are not in a formal 

position of leadership, they are recognized as leaders 

by their peers. An informal leadership style relies on 

camaraderie and shared self-interest. The informal 

leader motivates employees by pointing out the fate 

all employees will share if 

they work to reach a goal. 

This type of leader also tends 

to listen to all points of view 

before making decisions and 

gains respect from followers 

through a demonstration of reasoning ability and 

positive results. 
 

Formal leaders have authority and certain rights and 

privileges that informal 

leaders lack. Consider the 

case of a company where the 

CEO is the formal leader and 

an employee is the informal 

leader. The formal leader 

wields power over the group 

and has the authority to discipline and punish errant 

members. His/her authority also gives him/her the 

ability to give rewards to the group. The informal 

leader, on the other hand, can't formally take action 

against any members of the group, nor is he/she able 

to reward his/her teammates. He/she has to rely on 

open communication, a shared vision, guidance and 

charisma. The informal leader has to lead through 

example, individual behavior and personality. 
 

A group with both formal and informal leaders is 

likely to see conflicts 

between the two if 

they don't share the 

same vision. The 

group has different 

loyalties to the two 

leaders. Group 

members are 

expected to be loyal 

to the formal leader 

because he has authority 

and power, and they're 

likely to be loyal to the 

informal leader because 

he's one of them. The 

informal leader has a 

greater commitment to the group, while the formal 
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leader’s commitment lies with the organization. In 

any situation, it's important for the formal and 

informal leaders to work together to make sure that 

the group achieves optimum results. 
 

Communication from formal leaders tends to take the 

form of directives the leader expects members to 

follow. Under this style of leadership, members are 

seldom included in the process that leads up to the 

decision. After the decision is made and delivered, 

members may have an opportunity to ask questions 

and offer opinions, but their input won’t change the 

decision. Informal leadership, however, involves 

employees in the decision-making process. Members 

may offer ideas and suggestions for solving the 

problem, though the leader may make the ultimate 

decision. The sense under informal leadership is that 

employees can affect decision-making. 
 

Formal leaders tend to have boss/employee 

relationships. The hierarchy that exists in formal 

settings implies that in any disagreement with the 

leader, the leader’s view will prevail. Members 

operate under formal leadership with the assumption 

that the leader is concerned about the company and 

may view member desires as counter to what would 

benefit the operation. Informal leaders welcome 

disagreement and though such a leader may have 

authority to ignore opposition, this seldom happens. 

Informal leaders usually persuade the opposition to 

see the bigger picture and at least understand the 

reason the leader sticks with a point of view. 
 

Under formal leadership, employees tend to seek 

approval from the leader. With informal leaders, 

employees often seek 

advice. The formal leader 

tends to judge his/her 

members; this makes 

communication somewhat 

intimidating. The informal 

leader is more likely to 

mentor members and 

therefore may give 

guidance instead of reprimands. 
 

Now that we understand many of the components of 

leadership, how does all this apply to the Southern 

Colorado Consistory?  After all, we are a fraternity, 

a volunteer organization.  The problems for 

businesses and volunteer organizations are the same.  

However, the motivation and driving forces are more 

personal.  We need strong leaders to give us focus in 

a confluence of desires and interests among members 

with age, background, educational, social and 

economic factors.  A business has one main interest 

--- financial/economic success.  A fraternal 

organization is interested in the success of its 

members.  In many ways, this is more complicated 

and demanding. 
 

Our masonic drive is …To spread the cement of 

Brotherly Love and Affection, that cement which 

unites us into one sacred band or society of Brothers, 

among whom no contention should exist, but that 

noble emulation of whom can best work and best 

agree … and do it with the normal problems and 

obstacles facing most businesses.  We have problems 

acquiring members not employees; financial issues; 

motivation issues; skill issues; and most importantly, 

leadership cohesion. A clear vision of where we need 

to go and how to get there is absolutely necessary! 
 

Abraham Benjamin developed the following 

statistics and reported them in the Masonic Trowel 

using the following resources: 

"A Radical in the East", S. Brent Morris, Iowa 

Lodge of Research #2, 1993  

"Masonic Renewal Task Force Report 1988-1989", 

MSA 1990  

"Masonic Membership Kit", Masonic Renewal 

Committee of NA, 1992  
 

Membership in Masonic Lodges reached its all-time 

high in 1958 with over 4.2 Million members in the 

United States. During the last 30 plus years 

Freemasonry has been experiencing a 3% drop in 

membership per year. Until recently this constant 

decrease in overall membership has been ignored by 

the Grand Lodges. In response TO this membership 

decrease, the Masonic Renewal Committee of North 

America was created by the Northern and Southern 

Jurisdiction Supreme Councils of the Scottish Rites 

along with several Grand Lodges and other Masonic 

bodies. Part of their charge was to examine our 

membership problems and help Freemasonry get 

"back on track". It is important for us, as Masons, to 

understand what has been happening to our 

membership during these past 30 years. We must 

also understand what has been changing in our 

society.  
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The social prestige of Freemasonry has been lost 

during the past 30 years. Before the 20th century 

there were no automobiles, radios, television sets, or 

movie theaters. Men enjoy and need to have fraternal 

relations with other men. During the years before the 

automobile men found that the only place to fulfill 

these needs was by joining a fraternal organization. 

Freemasonry offered a prestige over other fraternal 

groups.  
 

Let's look at some Masonic falsehoods that deal 

directly with membership. The Lodges and their 

appendant bodies have built their financial strength 

on a steady flow of new members. Grand Lodges 

over the years have refused to raise initiation rates on 

the fear that new applicants might be discouraged. 

Lodges (and Rites) are also afraid to raise their dues. 

They fear that they will lose members. Freemasonry 

now costs less per year than a newspaper 

subscription costs per month in a major U.S. city.  
 

Currently Freemasonry is not bringing in the new 

applicants as was enjoyed in the past. Masonry has 

used the money brought in from new applicants to 

finance their operating budgets. Today Masonry is 

discovering that they must break into their permanent 

(or investment) funds to supplement their yearly 

operating expenses. Masonry is starting to do less for 

their membership. Members were accustomed to 

having free dinners and social activities. Now that 

Lodges have to charge for the dinners and social 

activities, the membership does not attend as they 

used to. The members are not interested anymore in 

the activities when they have to pay for them. 
 

Masonic membership is not cyclic. Our gains in the 

1940's and 1950's is not part of a cycle. From 1870 

to 1958, except for the Depression, Masonry had 

seen increases in membership. The curve had been a 

steady 4%, or so, gain in each year, while other 

fraternal organizations had seen drops in 

membership. For example, the Odd Fellows have 

experienced a 90% drop in membership during this 

century. For the past 125 years, Freemasonry has 

experienced growth in members in 74 of those years. 

It was during the past 50-60 years (1958 to today) 

period that the Fraternity had to deal with decreasing 

membership, shrinking budgets and the public 

dissatisfaction with all Fraternal organizations. 
 

Our own membership does not like what we do. The 

Masonic Renewal survey of 1988-89 indicates that 

90% of Freemasons in the United States do not 

believe that Freemasonry should be changed. What 

is important to understand is that 85% of those 90% 

have not attended a Lodge meeting or social activity 

in the past three (3) years. Only 15% of Freemasons 

are active. Masonic organizations actually 

experience about 10% of their membership at their 

stated meetings.  
 

Since 90% do not want change and 10% come to 

stated meetings, only 1% of the membership wants 

change and still attends the meetings of the Lodge. It 

is that 1% that feel that Freemasonry must be 

changed to attract new members. Older members 

generally sit on the sidelines knowing that change 

must occur. Unfortunately, when change is proposed, 

they will be the first to resist it.  
 

When a non-Mason notices that his Masonic 

neighbor does not attend his Blue Lodge or other 

Masonic activities, it leaves him with a negative view 

of Freemasonry. How can you ask a friend to become 

a Mason when you personally do not attend Masonic 

activities? In addition, if 85% of newly raised 

Masons do not attend Lodge after six (6) months of 

being raised, we must examine what we do. The 

message is clear! Masonry is not meeting the needs 

and expectations of new members. They join and 

find out that Freemasonry was not what they thought 

it was. 
 

Fraternal organizations in the United States hit an all-

time high of 800+ organizations with 30 million 

members by the year 1900 (US population at that 

time was 60 million). Why did these organization do 

so well? The answer lies in the fact that the 

organizations gave a benefit to their members.  
 

For example, the Odd Fellows gave life and medical 

insurance to all members.  
 

Freemasonry increased until 1958 because it fulfilled 

the need for fraternity and the feeling of 

Brotherhood. Freemasonry has no benefits beyond 

Brotherhood (well, no advertised benefit). After 

1958, men have found fraternity elsewhere. With the 

loss of prestige of the Fraternity, professional men 

have turned to the Country Clubs to find the fraternal 

relations they want. 
 

Freemasonry must give a benefit to membership 

beyond Brotherhood and Fraternity. To those who 

say no to this statement consider this: Why has 
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membership been dropping since 1958? Why are 

85% of our members happier in front of their TVs 

then coming to Lodge? Why won't your sons and 

 grandsons join? Why are there more sons and 

grandsons of Masons than there are Masons?  
 

Make learning fun to do. Create opportunities to 

teach Masonic Education in a fun setting. Let's work 

to make our members want to learn more. It worked 

when you were going to school, it will work here. 
 

By now you should see that whether or not these 

points are true, we must change. As we lose 

membership, we lose our financial base. If this trend 

continues our Lodges, Grand Lodges and appendant 

bodies will be lost. Who will pay to keep the 

buildings going if there are no Masons?  
 

Unfortunately, with today's costs, if we lose 

buildings and monuments they will not be recovered.  
 

We must change now. The imperative is clear. The 

question you should now have is: How do I initiate 

change? Masonry must find the leadership that will 

correct the debilitating course Masonry is on.  
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This publication is produced monthly by and for the 

benefit of members, staff, and interested parties associated 

with the Ancient and Accepted Scottish Rite of 

Freemasonry, Southern Jurisdiction of the United States of 

America, and more particularly the Southern Colorado 

Consistory in the Valley of Colorado Springs/Pueblo, 

Orient of Colorado.  The views expressed in this 

publication do not necessarily reflect those of the Southern 

Colorado Consistory or its officers.  
 

Deadline for article submission is the last Friday of the 

month prior to the stated meeting (first Wednesday).  

Articles should be approximately 250-1000 words long.  

Where appropriate, relevant high-resolution images with 

proper credits may be included with your submission.  

Articles may be submitted in hard copy to the office or by 

electronic format via email to the editor.  All articles are 

subject to editing and are published without restrictions 

unless clearly marked as copyrighted.  No compensation 

is given for any articles, photographs, or other materials 

submitted or published.  
 

Notice of publication is provided to members of the 

Southern Colorado Consistory who have provided a valid 

email address.  This publication is published on the web 

site as an Adobe .pdf file.  It requires the free Adobe 

Reader program to read. (A copy of this program can be 

found at http://www.adobe.com).  Current and past issues 

(subject to available storage space) are available for 

viewing on the Southern Colorado Consistory Website 

(sococonsistory.org). Questions pertaining to this 

publication should be forwarded to the Editor or the 

Consistory Office.  
 

If you have comments, constructive criticisms, 

recommendations, or articles for submission, please send 

them to the EDITOR, Quill & Scroll.  

  

THIS IS YOUR PUBLICATION!!!  Let us know how 

we’re doing.  We need to know if you want to see 

something of particular interest that we haven’t published 

previously.  If you are receiving this e-newsletter, it is 

because we have a valid email address for you.  If you 

know of a Brother who has email but is not receiving these 

notices, PLEASE have him contact the Consistory Office 

and get his email updated or added to our database.   

 

Editor’s Note:  Several questions should 

come to mind after completing this and last 

month’s article.  For example: 

• Do I see any of this in my lodge or 

Consistory? 

• What is being done to address these 

issues? 

• Who is responsible?  Was it me? 

• What am I willing to do to correct 

the problems? 

• What does Masonry really mean to 

me? 

• Does Masonry add value to my life 

and my family?  If so, what am I 

willing to do to preserve and 

enhance this value? 
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FINANCE COMMITTEE 

REPORT SUMMARY 
 By Bill Klatil 33° 

 

Ill. Bro Tedrow of the Finance 

Committee of the Southern Colorado 

Consistory made a report on the budget for 2019.  

The budget process for this year created attention as 

we have been spending an unsustainable amount of 

money, year over year.   

The information given at this meeting showed 

diminishing membership, that is one of the main 

contributing resources to the General Fund, has 

eroded like many other organizations.  They stated 

that our membership has decreased from 688 dues 

paying members in 2013 to just a little over 300 

current dues paying members. Consequently, our 

budget for 2019 has had to be reduced to $73,455.00, 

a $28,223.00 reduction from 2018. A big portion of 

the reduction came at the expense of the salaries to 

our office staff. 

Key expenses that were noted is our rent as $30,300, 

payroll taxes of $2500, insurance of $1700, 

communications expense (telephone, etc.) $2000, 

postage $1500, reunion printing and mailing 

$12,427, and Supreme Council per capita $12,500. 

The operation of Southern Colorado Consistory 

relies heavily upon the General Fund and the 

Endowment Fund.  Therefore, it was necessary to 

withdraw $30,000 to $56,000 a year in the last three 

years.  At this rate our withdrawal rate will continue 

a downward spiral of our investment accounts 

depleting the same in about eight years. 

The Consistory is focused on reducing more 

expenses as we go.  We ask for your help and 

understanding in this effort.  We are trying to make 

this budget work seamlessly without sacrificing 

services and benefits to our membership.  A motion 

to accept the 2019 budget was made and the budget 

was approved.   

 

 

 

2019 Officer Bodies/Lines 
 

Lodge of Perfection: 

• Barry D. Nightingale, Venerable Master 

• Michael Palmer, Senior Warden 

• George S. Cann Jr, Junior Warden 

• Steven Zerger, Orator 

• Clifford Wieger, Master of Ceremonies 

• Herschel “Butch” Holmes, Expert 

• Harry A. Andrews Jr, Captain of the Host 

 

Chapter of Rose Croix: 

• Jason M. Bunch, Wise Master 

• William A. Medina, Senior Warden 

• William A. Kirby, Junior Warden 

• Charles L. Lewis, Orator 

• John L. Weed, Master of Ceremonies 

• LeRoy A. Lindsey, Expert 

• Randall R. Sanger, Guardian of the Temple 

 

Council of Kadosh: 

• Norman A. Pechacek, Commander 

• Robert W. Harper, 1st Lt. Commander 

• Edward J. McClyment, 2nd Lt. Commander 

• Roy A. Decker, Chancellor 

• Michael B. Babbitt, Orator 

• T’Chris Gardner, Marshal of Ceremonies 

• Floyd Davis, Lt of the Guard 

 

Consistory: 

• Vincent T. Johnson, Master of Kadosh 

• Joseph B. Surek, Prior 

• Merv Terrill, Preceptor 

• Michael “Bo” Cruz, Chancellor 

• Larry Weed, Minister of State 

• Craig J. Fabec, Marshal of Ceremonies 

• David A. McClintock, Captain of the Guard 

 

William A. Mathis, Tiler for all Bodies 

Richard L. Sater, Secretary 

James S. Eaches, Treasurer 

Michael L. McMillan, Almoner 

Charles Lewis, Prelate 

 

SCC committees and members will be identified next 

month. 
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Southern Colorado/Pueblo Consistory 

 

 

 

 

 

 

 

     Ronald A. Seale, 33° 
Sovereign Grand Commander 

 

 
 

 

 

 

 

 

Stephen M. Munsinger, 33°   Karl J. Hinkle,  33°   Barton R. Guthrie, 33° 
Sovereign Grand Inspector General       Orient SGIG’s           Valley SGIG’s  

    Orient of Colorado    Personal Representative   Personal Representative 

 

 

 

 

 

 

 

 

Randall R. Sanger, 32°  Joseph K. Clendaniel, 32° William A. Mathis, 32° Vincent T. Johnson, 32° KCCH 

Venerable Master          Wise Master         Commander           Master of Kadosh 

Lodge of Perfection  Chapter of Rose Croix  Council of Kadosh  Consistory 

 
 

 

 

 

 

 

 

 

 

Michael L. McMillan, 33°        Charles E. Lewis, 32° James S. Eaches, 33°  Richard Sater, 33° 

          Almoner    Prelate         Treasurer      Secretary/Recorder/Registrar 

 

ALLEGIANCE 

 The bodies of the Ancient and Accepted Scottish Rite of Freemasonry, sitting in the Valley of 

Colorado Springs/Pueblo, Orient of Colorado, acknowledge and yield allegiance to the Supreme 

Council (Mother Council of the World) of the Inspectors General, Knights Commander of the 

House of the Temple of Solomon. 

New pictures and line officers will be presented in the February newsletter, after they are installed! 
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SOUTHERN COLORADO CONSISTORY 
ANCIENT AND ACCEPTED SCOTTISH RITE 

LEARNING AND GROWING 

SCOTTISH RITE FRIENDS NIGHT 

THE REUNION DEGREE PRESENTATIONS WILL COMMENCE WITH THIS 

INTRODUCTION OR PROLOGUE OF THE SCOTTISH RITE DEGREES.  THIS WILL BE 

AN OPPORTUNITY TO INVITE ALL MASONS TO ATTEND THIS SPECIAL MEETING. 

INTRODUCTION TO SYMBOLISM 

- One of our discussion points is that Brothers tend to come to the Scottish Rite  

  with a bag full of personal prejudices when it comes to symbols.  

   - they see a swaztika, and think bad      

   - they see a cross, and think Christianity   

   - they see a pyramid, and think Egypt    

   - they see an “all-seeing eye”, and think “National Treasure”  
  -OR  - they see a symbol and want to put a very simple meaning on it, not realizing 

      that like calculus, there may be a “first order meaning” and second or third 

      order meaning” 

   - We want them to open their eyes (and their minds!!!) a bit, recognize their own 

       Presumptions about meanings of symbols, and will be willing to experience the AASR 

       Degrees with a better appreciation for possible interpretations.  AND – we think 

       This applies to all Masons, because of the symbolism of the first three degrees. 

 

THE PRESENTERS WILL BE BROTHERS 

JASON BUNCH 32 AND BARRY NIGHTINGALE 32 KCCH 

 

DO YOU KNOW A SCOTTISH 

RITE MASON? 

 

 

 

 

1150 PANORAMA DRIVE 

COLORADO SPRINGS, CO  80904-1715 

719-471-7966 

socolorcoscotti@qwestoffice.net 

www.sococonsistory.org 

 

MEETING FIRST WEDNESDAYS 
July and august recess 

mailto:socolorcoscotti@qwestoffice.net
http://www.sococonsistory./
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Support your 

Southern Colorado Consistory Scottish Rite 

1150 Panorama Drive 

Colorado Springs, CO 80904-1715 

 
Email: socolorcoscotti@qwestoffice.net 

 

Office Telephone numbers: 

719-471-7966 

877-471-7966 

719-635-1560 

 

We aspire to inspire our Members 
 

We constantly work to develop meaningful Degrees and Programs 
 

We endeavor to create opportunities for our Members 
 

We believe in Fellowship 
 

We encourage in Personal Growth 
 

We care for our Members 
 

We strongly support our charity RiteCare  
 

(speech and language therapy for children in need) 
 

We cherish in our Historical Presence 
 

We honor, respect and promote Patriotism and support our Troops / Veterans 
 

All of this requires strong and dedicated members to accomplish our goals and tasks. And, unfortunately, ever 

increasing financial support.  Please consider SCC in your estate planning.  Planned gifts, also known as 

legacy gifts, are the result of financial planning often involving a future estate. These gifts include bequests 

in wills, trusts, life insurance, personal property, and annuities.  Such gifts would allow SCC to continue 

Scottish Rite activities.  Thank you in advance for any and all support! 

mailto:socolorcoscotti@qwestoffice.net

